
 
 

 
 
 
 
 

July  15, 2013 
 
 
International Accounting Standards Board 
30 Cannon Street 
London EC4M 6XH 
United Kingdom 
 
RE: Defined Benefit Plans:  Employee Contributions - Proposed amendments to IAS 19 
 
Dear Board Members, 
 
We are sending in the attached appendix the opinion of the Argentina Federation of Professional 
Councils in Economic Sciences (FACPCE) who welcomes the opportunity to submit comments on 
the document " Employee Contributions - Proposed amendments to IAS 19" issued in March 2013. 
 
This response summarizes the views of various professionals in our country, which are 
represented by academics, members of regulatory bodies, professional major auditing firms, 
independent professionals, and the Argentinean Accounting and Auditing Standards Board 
(AAASB). 
 
If you have any questions about our comments, please contact us to facpce@facpce.org.ar. 
 
With warm regards, 
 
 

Dr. Daniel Carlos Feldman                          Dr. Ramón Vicente Nicastro 

      Secretary                                                                Chairman 
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Overall comments 
 

First of all, it is important to mention that cases of defined benefit plans including a formal 
requirement to employees or third parties to make contributions are absolutely exceptional in 
Argentina. Therefore, we answer the questions from a theoretical position and not from our 
practical experience. 

 

Question 1—Reduction in service cost 
 
The IASB proposes to amend IAS 19 to specify that contributions from employees or third parties 
set out in the formal terms of a defined benefit plan may be recognised as a reduction in the 
service cost in the same period in which they are payable if, and only if, they are linked solely to 
the employee’s service rendered in that period. An example would be contributions that are a 
fixed percentage of an employee’s salary, so the percentage of the employee’s salary does not 
depend on the employee’s number of years of service to the employer. Do you agree? Why or why 
not? 
 

Yes, we agree with the proposed amendment to IAS 19 to allow this “practical expedient” to 
consider the contributions of employees or third parties required in a defined benefit plan. 

From a conceptual position, such contributions are - actually - part of the long-term benefit rather 
than a separate, negative short-term benefit. We think it´s appropriate the clarification included in 
the paragraphs BC2 to BC4 of the Basis for Conclusions on the Exposure Draft. However, we agree 
that the strict or pure application of the “Projected Unit Credit Method Approach” that includes 
the contributions of employees or others, would add more complexity to the preparation of 
financial statements without necessarily implying a proportional improvement of the information 
that users would receive. For that reason, we reiterate our agreement with the amendment to 
provide this "practical expedient", only admissible when such contributions are associated to 
services provided by employees in the same period in which the contributions are payable. 

When this does not occur (i.e., when there are other factors that would vary the amounts of 
contributions, as - for example - when the percentage of salary payable used to calculate 
contributions depends on the age of the employees or their category in the entity), IAS 19 could 
give more specific guidelines to consider such contributions as "linked solely to service rendered in 
the period." 

 

 



 
 
 

Question 2—Attribution of negative benefit 
 
The IASB also proposes to address an inconsistency in the requirements that relate to how 
contributions from employees or third parties should be attributed when they are not recognised 
as a reduction in the service cost in the same period in which they are payable. The IASB proposes 
to specify that the negative benefit from such contributions is attributed to periods of service in 
the same way that the gross benefit is attributed in accordance with paragraph 70. Do you agree? 
Why or why not? 
 

Yes, we agree with the proposed amendment to IAS 19 that provides a clearer method for 
measuring the negative benefit resulting from the contributions of employees or third parties 
required in a defined benefit plan in cases where the previously discussed “practical expedient” is 
not applicable or when the entity decides not to apply it. 

The use of this approach may result in a difference between the cumulative amount of negative 
service costs recognized and the cumulative amount of contributions received. This difference 
(which presumably results in a debit or credit item that the entity exposes in its statement of 
financial position) could be addressed by the amendment to IAS 19. 

 

Question 3 – Other comments 

Do you have any other comments on the proposals? 

It would be convenient to have numerical examples, especially to clarify the approach required in 
cases where the previously mentioned “practical expedient” is not applicable or the entity decides 
not to apply it. 

 


