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ED/2013/43 Defined Benefit Plans – Employee contributions  
 
IASB issued in March 2013 an exposure draft “Defined Benefit Plans: Employee contributions. 
Proposed amendments to IAS 19”. We appreciate the opportunity to comment on the paper. This letter 
expresses the views of Norsk RegnskapsStiftelse (the Norwegian Accounting Standards Board). 
 
We support the work and the initiative of IASB in proposing this change in IAS 19. 
 
 
Please find our comments to your questions in the appendix. 
 
Yours faithfully 
Norsk RegnskapsStiftelse 
 
 
 
Erlend Kvaal 
Chairman of the Technical Committee on IFRS of Norsk RegnskapsStiftelse 
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Question 1 - Reduction in service cost 
The IASB proposes to amend IAS 19 to specify that contributions from employees or third 
parties set out in the formal terms of a defined benefit plan may be recognised as a reduction in 
the service cost in the same period in which they are payable if, and only if, they are linked solely 
to the employee’s service rendered in that period. An example would be contributions that are a 
fixed percentage of an employee’s salary, so the percentage of the employee’s salary does not 
depend on the employee’s number of years of service to the employer. Do you agree? Why or 
why not? 
 
Employee contributions for pension plans in Norway generally do not lead to increased benefits for 
the employee. Employee contributions are collected by the employer, but the employer is not imposed 
to pay the contributions to the pension fund/insurance company. The pension premium to be paid by 
the employer is based on specific regulations and employee contributions are not an element in this 
regulation. Moreover, the employer can deduct whole or parts of the yearly premium from a pension 
premium fund, if the fund is sufficient. Thus the employee contribution can exceed the premiums paid 
for one or more periods. Due to this, employee contributions have been considered to be a reduction of 
short term employee benefits in Norway. The proposed amendment will thus lead to change in practice 
in Norway.  
 
We however support the conclusions made by the Board.  
 
Question 2 - Attribution of negative benefit 
The IASB also proposes to address an inconsistency in the requirements that relate to how 
contributions from employees or third parties should be attributed when they are not recognised 
as a reduction in the service cost in the same period in which they are payable. The IASB 
proposes to specify that the negative benefit from such contributions is attributed to periods of 
service in the same way that the gross benefit is attributed in accordance with paragraph 70. Do 
you agree? Why or why not? 
 
We agree. 
 
 
Question 3 - Other comments 
Do you have any other comments on the proposals? 
 
We have no other comments. 
 


	International Accounting Standards Board
	Oslo, 28 May 2013

